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Recommendations for change included:
training for senior management on
the Occupational Health and Safety
Act, appropriate training for JHSC
members, sufficient time for JHSCs
to fulfill their obligations in a
“meaningful” way and union and
JHSC involvement in directives
involving worker safety.

Commissions, federally or provincially
created, are only as effective as the
public demands them to be.

This winter Justice Archie Campbell released
the final 1,204-page report of the SARS
Commission entitled, Spring of Fear. Among
others were several excellent recommendations
aimed at making health care facilities safer and

But perhaps the most significant
recommendation in Justice
Campbell’s report is the suggestion to

healthier for workers embed the
and those in their care. More than once, admittedly, royal commissions were created only to precal t10r}ary
Working people and . . . ) principle in
their representatives all.ow a cabm.et. f:o procras.tmate, or insulate lts.elf frovrl 'a scandal, or Ontario’s
had made themselves shift responsibility for a risky or unpopular policy decision. Occupational
heard. Justice — Maureen O’Neil, president, International Development Research Centre Health and
Campbell had Safety Act.
listened. These In other
recommendations have wide sweeping implications with words as the labour movement and our friends in the
the promising potential to reach beyond our health care environmental movement have
sector and dramatically impact all Ontario workplaces. said for some time, we must err .

on the side of safety instead of Fair Worker,
This spring, May 31 to June 2, the Ontario Federation waiting on scientific certainty SO S
of Labour invites you to a conference dedicated to — for workers and their families has to be pgrt
turning these commission recommendations to political the cost of inaction is much too of the solution.
action — in our workplaces, our communities and our high.
legislature.

Thirty years ago, workers and their unions parlayed a
Royal Commission into health and safety conditions in
mines into Ontario’s Occupational Health and Safety Act.
We won what we were strong enough to take. Today, our

Issues raised by Justice
Campbell included such
problems as: a lack of

It’s time we breathe
new life into workplace

input from frontline health and safety and movement is capable of similar achievement. It’s time we
workers, ineffective the laws that govern us. breathe new life into workplace health and safety and the
joint health and safety laws that govern us.
committees
(JHSCs), unclear, inconsistent directives on When we do so though, we must remember those already
control measures, lack of proper personal affected by hazardous working conditions and workers
protective equipment and a lack of proactive with a range of disabilities fighting to overcome the
involvement by the Ministry of Labour systematic barriers challenging their entry or re-entry

(MOL). into the paid labour market. Fair worker compensation




has to be part of the solution. Similarly,
accessibility must be addressed on a
host of fronts. No one should be left
behind. To coin an old adage, “An injury
to one, is an injury to all.”

In light of the SARS report this adage

Issues of accessible
employment for
workers with a
range of disabilities
will be addressed.

like workers across the province, remain
vulnerable to the indifference that

leaves occupational hazards unchecked.
Moreover, the universal themes raised by
the report will also require collective action
to put things right and not just the efforts of
our brothers and sisters in health care.

takes on new meaning. “The safety

of health workers is always paramount,” said Justice
Campbell. “If they are not safe, then neither are patients,
visitors or the public.” Health care workers then are

the canaries for our communities. But in the aftermath
of Justice Campbell’s report they have also proved to

be the canaries of our workforce. Health care workers,

Opening Keynote Address

So please join us May 31 to June 2. Together, we can
begin to renew our course, or our journey, to justice, one
that shifts responsibility for hazardous working conditions
squarely where it belongs, on the shoulders of employers
who create them and the government elected to help
prevent them. History — it’s ours for the taking!

eaded by Mr. Justice Archie Campbell of the

Ontario Superior Court of Justice, the Independent
Commission to Investigate the Introduction and Spread
of Severe Acute Respiratory Syndrome (the SARS
Commission) was created by the Government of Ontario
in June 2003 to investigate how SARS came to the
province, how it spread and how it was dealt with. Its
final report is available at www.sarscommission.com.

One of the central questions Mr. Justice Campbell asked
was: Were health workers adequately protected during
SARS?

He answered as follows:

1t is tragically clear that health workers were
not adequately protected. This is demonstrated
by the heavy burden of disease on hospital
workers, paramedics and others who worked
in Ontario’s health system during SARS. Two
nurses and a doctor died from SARS. Other
health workers fell ill, including paramedics,
medical technicians and cleaners, and many
of them unknowingly infected their families.
Almost half of those who contracted SARS were
health workers who got it on the job. It would

have been one thing if all had been infected at
the start of the outbreak when little was known
about the disease. The full extent of worker
safety failings during SARS is revealed by

the fact that workers continued to get sick in
April and up to the end of May, long after the
Scarborough Grace outbreak.

Mario Possamai, SARS Commission Senior Advisor,
will summarize Justice Campbell’s findings and
recommendations regarding work health and safety in
detail.

Mario is a security consultant who assists corporations
to develop and implement critical incident management
systems and processes. A Certified Fraud Examiner,

he has helped to investigate major international frauds
in Latin America, Europe, Africa and Asia, including
the Bre-X gold mining fraud in Indonesia. From 1993
to 2003, Mario was a guest lecturer at the prestigious
Federal Law Enforcement Training Center, operated by
the U.S. Department of Homeland Security.

Mario and his wife Deborah are in the
process of establishing a charity to assist
orphans in the African nation of Malawi.




Closing Keynote Address

Stephen Lewis

Former UN Special Envoy for HIV/AIDS in Africa

Saturday, June 2 p
11:00 am -
=
©
Stephen Lewis is a humanitarian who has worked to of the Stephen Lewis Foundation, which is dedicated to
improve the human condition, both at home and abroad. easing the pain of HIV/AIDS in Africa.
No stranger to the labour movement, Stephen Lewis
served as leader of the Ontario New Democratic Party Stephen Lewis’ book, Race Against Time, received the
(NDP) for eight years, 1970 to 1978, during which time he 2005 Libris Award for Book of the Year from the Canadian
became leader of the Official Opposition. He also served Booksellers Association. The organization also honoured
as Canadian Ambassador to the United Nations, and as the Mr. Lewis with the Libris Award for Author of the Year.

Deputy Executive Director of UNICEF in New York.
For the purposes of this conference though, it is Stephen’s

Stephen is the former UN Special Envoy for HIV/AIDS in experience in the Ontario legislature and insights into the
Africa, a post he held from June 2001 to the end of 2006. In current circumstance of worker health and safety that holds
2006, Stephen became the inaugural Scholar-in-Residence our keen interest. Stephen will share his remembrances
at the Institute on Globalization and the Human Condition of those heady days, where Ontario workers benefited
at McMaster University in Hamilton, Ontario. He is also a from his unique combination of compassion, tenacity and
Senior Advisor to the Mailman School of Public Health at always articulate zeal. With his leadership and the help
Columbia University in New York. of others in his political party, workers and their unions
achieved comprehensive occupational health and safety
Stephen Lewis is co-chair of the Leadership Programme legislation, the like of which this province had not seen
Committee for the 17" International AIDS Conference, until then. How we obtained this milestone for working
which will be held in Mexico City in August 2008. He is people inspires us still. They say history repeats itself. In
also a member of the Board of Directors of the International this instance, we certainly hope so.

AIDS Vaccine Initiative. And he is the chair of the board

othe! o
Conference. Highlights

v/ Injured Workers Day demonstration, June 1 — Join us on the steps of Queen’s Park
(buses supplied).

AN

Easy Money — a play “portraying the crazy-making experience of injured workers
facing long-term disability and long-term disbelief”.

AN

Opening plenary session to include Sharon
Hambleton, OFL Vice President (CUPW), speaking
on essential worker accessibility issues.

AN

Conference closing with Barb Millett, worker and
community activist, and visual artist of The Long
Journey - a painting to help inspire action for safer,
healthier workplaces and fair worker compensation.




Conference
Workshops

Participants can choose up to three workshops,
offered the morning and afternoon of ‘Jjune 1 and the morning of ‘june 2.
See registration form for details.

Health and Safety Sessions

Beating employers at their own game: Strategies
for dealing with difficult employers and steps for
lobbying government

First and foremost, we want to prevent workers from being
hurt, poisoned or killed at work. Where employers have
been negligent, we want to see them prosecuted to the full
extent of the law. We have one strategy at our disposal to
accomplish both. We do this by doing to employers what
they have been doing to workers for years — we document
them.

This workshop will discuss this key strategy and equip
participants with the skills necessary to use due diligence
and the Internal Responsibility System (IRS) as labour
strategies to deal with difficult employers. It’s all about
using what we have (laws, systems, standards, codes) to
our advantage. Also covered in this workshop are steps
involved in lobbying government for new health and
safety legislation, amendments to existing legislation or
enforcement of the same.

Joint health and safety committees: Enhancing
the power of worker participation

The key to any safe and healthy workplace is effectiveness
of the joint health and safety committee. Workers and

their unions have always argued they should have a say

in workplace health and safety because it is their health.
Accordingly, the Occupational Health and Safety Act
recognizes the right of workers to participate in the
identification, assessment and control or elimination of
workplace hazards through their joint health and safety
committees or their worker health and safety representatives.

This workshop is an introductory session on the legal
requirements for the establishment of a joint health and
safety committee (JHSC). Participants will also discuss the
functions, powers and responsibilities of the JHSC including
workplace inspections and fatality inspections. They will
also explore strategies for making joint committees more
effective.

The myth of the careless worker: Getting real
about safety

When a worker has been killed or injured on the job
many employers’ knee-jerk reaction is to blame “the
careless” worker. Workers are expected to duck, dodge,
jump out of the way, lift safely, wear PPE and focus on
the task at hand no matter what the conditions are in the
workplace. In fact the notion that workers are to blame
for critical injuries in the workplace has been going on
for years. Sadly, it is not just the employers who view
workers in this manner. A recent survey by the Workers
Health & Safety Centre shows 36 per cent of workers in
this province believe illnesses and injuries result from
the “unsafe” actions of their co-workers and not from
the hazardous environment in which they work.

In this workshop participants will learn to examine
more closely the circumstances surrounding any
workplace injury or fatality. They will look at the many
issues and hazards that cause and/or contribute to
injuries and deaths in the workplace with a mind toward
debunking the careless worker myth. Debunking the
myth after all is essential to creating safer and healthier
work environments.

No More Westrays (Bill C-45): Negligence is a
criminal act

In this workshop participants will explore the negligent
actions or inactions leading to the Westray mining
disaster that killed 26 workers in 1992. This tragic event
ignited a call for amendments to Canada’s Criminal
Code to include criminal negligence. This workshop
will also review amendments to Bill C-45 and help
participants to better understand the concept of criminal
negligence, criminal liability and many other legal
terms related to this legislation.

The duties of workers, lead hands,
supervisors, members of joint committees
and employers will also be covered.

Most importantly, the definition of “due
diligence” as it applies to workplace health
and safety will be examined.







