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Thank You
More than 25 years ago, when I was a local union activist and labour council President, I led the Kitchener-Waterloo labour movement’s participation in a province-wide campaign for economic reform. We were in the midst of a significant recession, and people were in trouble. 

This past spring, I led the Ontario labour movement’s participation in a province-wide campaign to give ordinary folks a voice in the worst recession since the 1930s.  Things were different this time. The recession was broader and deeper. People were coping with jobs and earnings losses after two decades of governments stripping down public programs, social spending, and employment insurance. 
And there has been a fundamental shift in the labour market landscape with the loss of manufacturing jobs over the past few years. 

During this recession, anxiety was great – and still is – over what the future holds for workers in that sector. Neither the Ontario nor the federal governments are doing what needs to be done for them.

The Drive to Work Caravan travelled to more than 50 communities this spring to hear what people had to say and to take their stories back to the provincial government. One place after another, one voice after another, we heard that people were feeling like they had no options, didn’t know where to turn, and were worried about the future and security for themselves and their children. And everywhere we went, people thanked us for coming to their community, for asking how they were doing and what they needed to do better.  Those voices are still with me.
In the way that statisticians and researchers measure the rise and fall of the economy, the worst is over. But the ‘recovery’ is not obvious to many working people, and is downright invisible for some.  They still don’t have jobs, or are piecing together two or three insecure and lower-paying jobs to try to replace income lost with good union jobs that meant good pay, pensions, and benefits. 

In the labour movement, we are constantly striving to make things better and to hold on to our gains. We get accustomed to the constancy of change.  And we know the work is never done.
I can say with great pride and solidarity that in the decades of my own labour activism, the labour movement has made great gains. Because of our commitment and vision, workplaces are safer and more just. We have won many battles in pay equity, human rights, pensions, workers’ compensation, and other areas. 

But recession or no recession, the work goes on – to make the gains we haven’t yet made, to hold on to what we have, and to recover ground for those who have lost. 

Throughout my years in the labour movement, I have had the good fortune to work with thousands of people – union leaders, staff, local activists, and volunteers in communities across the province who put their time, energy, and heart into what they believe in. 

I thank all of you for the privilege of working with you and for you, and for the opportunity to be part of reforms that have changed people’s lives. 

Back in the day when I worked in a tire plant, I never dreamed I would be President of the Ontario Federation of Labour.  It has been a great honour. And in leaving this office, I know the challenge of carrying on the fight for the working people of Ontario is in good hands with the leaders, activists, and volunteers who make this movement great.
In solidarity,


WAYNE SAMUELSON

President
Secretary-Treasurer’s Report





Moving On
At this year’s convention, we will be electing two new officers to replace our retiring President and myself, as Secretary-Treasurer.  During my eight years as the OFL Executive Vice-President, and four years as Secretary-Treasurer, the labour movement, with our community partners, never wavered in our struggle for workers’ rights and human rights.  
We have seen over and over that every action counts when it comes to taking on an issue and advancing our solutions and proposals for positive change.
During the past 12 years there have been many challenges, barriers and attacks thrown at the labour movement.  
When I was first elected in 1997, we were well into the reign of the Conservative Government’s No-Sense-At-All Common Sense Revolution. Its mantra of privatizing public services and attacking democratic structures served its corporate and business friends well in their quest to make the rich richer. 
Until the Conservatives’ fall in 2003, I braced myself for another attack on workers and human rights each time the Legislature sat to pass legislation.  This period will always stand as a time when our own government attacked workers and communities, and rights were treated as garbage to be thrown into a gutter.  
I think back on the shooting of Dudley George at Ipperwash, OPSEU members being physically attacked at Queen’s Park during their strike support rally, cities and towns being forced to amalgamate destroying decades of well-built roots, thousands of women losing pay equity money, farmworkers and mushroom factory workers losing their right to unionize, building trades having to threaten work site shutdowns to protect related employer laws and the list goes on.  But more importantly, I think back to the thousands of actions taken up in communities all across Ontario to voice opposition to the Conservatives and work to hold on to our rights, freedoms and laws built to protect workers, their families and communities.
There were daily press conferences, sit-ins, research, and letters building up to our Days of Action which saw cities come to a standstill for a day to protest what was happening to Ontario.
This work was done with our Coalition partners:  Equal Pay Coalition, Ontario Health Coalition, Ontario Coalition for Better Child Care, Workers Arts and Heritage Centre, Leonard Peltier Defense Committee, Dudley George Legal Team, Ontario Coalition for Social Justice and hundreds of other organizations - too many to list here.  
Working collectively, local unions fought off concessions.  Collectively, we pulled together to defend all the groups, human rights, and workers’ rights the Conservatives chose to attack.

We got rid of those Conservatives in Ontario but, unfortunately, they found another place to vent their right-wing ideology - the House of Commons.  True to form, the Conservatives, under Stephen Harper, have gone on the attack.  For example, gone are the billions of dollars allocated to a country-wide child care system.  Gone is funding to women’s organizations, one being the Legal Action and Education Fund which has secured important case law at the Supreme Court of Canada for equality rights. The federal Conservatives provide a constant reminder that there are always those who place corporate greed and control above the collective rights of workers and all human beings.
The labour movement must continually organize for workers’ rights and better living and working conditions.  We must remind voters that we have the power to keep right-wing ideologues from having control on the legislative front. 
In Ontario, we have a new leader for the Ontario New Democratic Party.  Elected in the spring of 2009, Andrea Horwath is a tenacious, articulate feminist who has worked with the labour movement and community organizations.  As a co-chair for the Hamilton Day of Action, Andrea has shown the commitment and know-how to keep organizing for improvements for our members.  But we need everyone to work with her. We have a huge challenge when it comes to understanding issues, developing the best solutions, and educating our members. The labour movement needs a political party for our legislative agenda.  We always need a political party to pull government in the direction of workers’ rights and human rights.  That party is the NDP, and my hope is that the Ontario Federation of Labour never waivers from its support and that we continue to build the political party for unions, workers and democratic socialists.

I have had the privilege of working with many special union leaders, union activists and community activists. Thank you for that privilege and for the work you do each day.  For many years, I have also had the privilege of working on equality issues, especially those that affect women.  The labour movement is stronger and more effective with the women who have joined unions and become activists.  Our OFL publication A Century of Women and Work tells the story of women and the labour movement’s work to make many significant achievements which have advanced women’s rights.  If you have not read this publication, I urge you to do so.
This year, we have developed an updated film about sexual harassment.  While we have made many inroads into giving women tools to deal with sexual harassment in the workplace, we are still seeing too much of it.  This OFL film will be another useful tool to help women use their equality rights to stop harassment.  

It is important that we build on these achievements.  The labour movement must ensure that gender parity is reflected in everything we do:  lining up speakers for events, hiring staff, making appointments, setting up committees, and electing local, provincial or national leaders.  Women leaders are there and include Aboriginal sisters, sisters with disabilities, sisters of colour, and lesbians.

Getting women into trades is another route to establishing women’s equality rights, the right to work at any job and not be held back from that choice because of your gender.  
I also want to give a special thanks to the OFL Women’s Committee and the OFL Apprenticeship Committee; two Committees I have worked closely with over the past four years. 

Our apprenticeship tradition is so important to protect and defend.  This is one program in which workers get paid while they are trained.  We should have this for all jobs but, in the meantime, it is urgent that apprenticeship be maintained and expanded.  
Over the coming year, incoming officers will need to give leadership to the province’s development of Ontario’s College of Trades.  Our Apprenticeship Committee has the strength to protect trades and stop deregulation and breaking up of the trades. 

As with all of our many issues, the OFL and our affiliated unions have the resources, know-how, strength, and organizing ability to bring about positive change and protect our gains from being eroded.  I am confident, as I move into retirement, that I live in a great province with a great labour movement.  

Have a productive convention. Our members are counting on that.  Stay strong.  Stay well.  I look forward to our continuing work together in my new role as retiree! 
In solidarity,

IRENE HARRIS
Secretary-Treasurer
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Shoulder to Shoulder 

with 

Working People Everywhere
The OFL convention is a time for reflection and renewal.  Every two years, Ontario labour activists come together in solidarity to celebrate victories and learn from our setbacks and, most importantly, to chart a course of action going forward.  In 2009, as we face unprecedented challenges, this process is more important than ever.
This past year, in particular, has exacted a terrible toll on Ontario’s working families. Lives, families, and communities have been shattered as an economic house of cards built on corporate greed and government indifference came tumbling down around us.  In this province alone, hundreds of thousands of jobs have been lost, social assistance rolls have swollen to alarming levels and everywhere people are falling through the cracks.
This past June, I had the privilege to travel the length and breadth of the province as part of the OFL’s Drive to Work Caravan.  We made stops in over 50 cities and towns and, at events attended by thousands of Ontarians, we heard the stories of the devastating unemployment crisis.  We also heard of the inadequacy and unfairness of the broken Employment Insurance and Social Assistance programs. From the closed forestry mills and decimated communities of the North, to the carnage of southern Ontario’s manufacturing industry, Ontarians have been thrown out of work and into the abyss, many with no safety net to break their fall.
The response of labour to mass unemployment has not been passive. Labour adjustment programs are a good example of a proactive and concrete approach we have taken to help our unemployed members access skills upgrading and secure new employment. Our affiliates, with funding from the provincial and federal governments, have established a great many labour adjustment centres around the province in order to aid their members who have become unemployed.
The OFL has played a key role in facilitating co-operation and information sharing amongst labour adjustment centres.  In conjunction with the CLC and local partners, we developed a resource and information package and delivered a series of five regional, and one province-wide, labour adjustment conferences.  The conferences brought together adjustment centre staff and volunteers, laid-off workers and other activists which resulted in a set of policy recommendations and an action plan, as well as a new training manual for adjustment centre staff and volunteers.
We have also continued the fight for meaningful Employment Insurance reform, as we work with the CLC and Labour Councils on a series of events designed to inform the public and put pressure on politicians to deliver real, rather than cosmetic, change.

Travelling with the Drive to Work Caravan, I was deeply touched by the generosity, determination, and bravery of those who came forward to tell their stories, and I have come away from the experience with an even greater determination to continue the fight on their behalf.   Just as importantly, I was reminded that the crisis we face is not just a jobs crisis.  Cherished institutions like healthcare, social services and other critical public services are also under fire.  We heard much about public sector cutbacks that are starving communities of vital services and resources just when they need them the most. 

The OFL has continued to play a leading role in the fight for the rights of Ontarians with disabilities.  Educating and mobilizing our member activists around disability issues is the precursor to positive change.  
More than 80 delegates, representing more than a dozen affiliates, attended our highly successful conference on accommodation rights and responsibilities, and participated in workshops on return to work, mental health, and substance abuse issues.  Participants left the conference better informed, energized, and better equipped to pursue their advocacy work on behalf of workers with disabilities. 

We also convened a meeting which brought together the OFL Persons with Disabilities Committee, representatives of the Manitoba disability rights community, and Manitoba government representatives to share information and discuss strategies moving forward.

On the policy and lobbying front, the OFL has continued active work in the standards development process established by the Accessibility for Ontarians with Disabilities Act.  
Along with the OFL Persons with Disabilities Committee members, I was a participant in the processes of customer service, transportation, information, communications, education and employment. The OFL has lobbied the Ontario Government regarding Canadian implementation of the International Convention on the Rights of Disabled Persons.  The OFL also lobbied the MPPs regarding the inadequacies of the Human Rights Tribunal as a means of protecting the human rights of Ontarians with disabilities.

With regard to healthcare issues, the OFL’s agenda for the past two years has been dominated by those related to hospital restructuring and the Local Health Integration Networks, Long-Term Care, and home care.  
We have continued our strong labour/community partnership in healthcare advocacy through our participation in the Ontario Health Coalition.  We organized a number of meetings which brought representatives from our healthcare affiliates together with officials from the Ministry of Health and Long-Term Care, in order to convey our members’ concerns in a variety of areas. 

Through our high-profile public information campaign on the inappropriate use of incontinence products in nursing homes, the OFL kept a public spotlight on minimum standards of care and staffing levels.  
Despite these efforts, recommendations of the Sharkey Report on Long-Term Care fell far short of the mark, and most affiliates eventually abandoned an implementation process that was skewed against addressing the staffing standards issue.  Nonetheless, we will continue to pursue the reforms that our seniors and their hardworking caregivers need and deserve.
In the past two years, we have delivered three additional Fiscal Advisory Committee workshops.  These workshops are designed to give affiliate representatives in the hospital sector the knowledge and ability to better represent their members on these committees and have proven highly useful to our activists.  

Along with our affiliates in the education sector and community partners, we have worked hard to advance an agenda of improvements to our publicly-funded education system.  We have been active in the fight for a funding formula that gives school boards the ability to cover both the costs of appropriate staffing levels for teachers and other education workers, and the costs of specialized programs and proper maintenance of physical plant and resources.  The fight for an educational system fosters diversity and promotes equity in both structure and curriculum.


At the same time as it has been particularly tough on Ontarians who rely on social services, the current economic climate underscores the essential nature of those services.  
Our members who work in social services have increasingly come under pressure to do more with less.  The increased need for services and swelling caseloads of social service workers have not been matched by the sort of increase in resources and workforce that are required to provide both necessary services and maintain reasonable working conditions for those on the frontlines.
As the OFL representative sitting on the Board of Directors of the United Ways of Ontario, I am aware of the tremendous strains that are also being placed on the voluntary and not-for-profit sectors as they try to meet increased demand in a time of declining funding. 
The shrinking contribution levels that have accompanied shrinking payrolls highlight just how generous union members have been over the years. Clearly, job losses do not just affect our members and their families but also the well-being of the whole community.


The OFL Social Services Committee, working with CUPE, OPSEU and community activists, organized a one-day Think Tank on child and youth mental health. The event became the impetus for the formation of a broad coalition of organizations that is planning educational and mobilizing activities between now and the next provincial election.


As of yet, the McGuinty government has failed to deliver on its promise to conduct a social assistance review.  However, the Social Services Committee, in partnership with a number of community organizations who represent social assistance recipients, has taken a pro-active stance in preparing for the review. 
Our affiliate unions and community partners have been working together with an eye to reforming the system in a manner which benefits both assistance recipients and those who work on the frontlines providing services.
It was in recognition of our members who provide these vital social services that the OFL helped drive a cross-municipal effort to have November 6 recognized as Community Social Services Workers Appreciation Day.  We are gratified so many communities shared our belief that such important work deserves genuine recognition and thanks.

Because social justice and human rights know no borders, the OFL has also continued to press for an end to the war in Afghanistan and, specifically, for an end to Canada’s involvement.  
More recently, we have also worked to bring attention to the indifference of our federal government to the plight of Canadians detained abroad. 


One of the great privileges that I have as Executive Vice-President is the opportunity to work with a wide variety of community organizations on projects to advance diversity and equity rights that are important to all Ontarians.   
Through the OFL and the Coalition of Black Trade Unionists, I continue to work with our community partners like African Canadian Legal Clinics, Canadian Arab Federation, Ontario Council of Agencies Serving Immigrants, and the Colour of Poverty Coalition to ensure that all Ontarians have an equal chance to thrive and succeed.  
By working together with organizations like the Colour of Poverty Coalition to organize events like last Saturday’s Human Rights Forum, we have the opportunity to build real understanding and genuine partnership between labour and community organizations.

Working with and on behalf of youth is also a dynamic part of my portfolio. I serve on the Canadian Federation of Students Taskforce on Racism which addresses the rights and needs of racialized students.  Additionally, I am a labour representative for the City of Toronto Mayor's Community Safety Panel and the Youth Strategy Panel which deals with issues facing marginalized youth in our communities.  The energy, enthusiasm and intelligence of the young people I work with on these ventures give me great hope for the future.
On a personal note of thanks, I would like to take this opportunity to recognize Brother Wayne Samuelson and Sister Irene Harris for their immense contributions and tireless service on behalf of all working people in this province.  It has been my great privilege to serve with them on the OFL Executive for the past four years, and I continue to be inspired by their determination and dedication to advancing the cause of the labour movement.  I know that they will continue to play an active part in the movement, and I join with all of you in wishing them great health and happiness in all of their future endeavours.

In solidarity,
TERRY DOWNEY

Executive Vice-President
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Departmental Staff Reports
Administration 

Elizabeth Smith-VanBeek 
 SEQ CHAPTER \h \r 1Sister VanBeek continues to work closely with the Secretary-Treasurer on finances and is responsible for the preparation of the annual and convention budgets.  

She continues to help Directors with the preparation of conference and campaign budgets and material production.     

Sister VanBeek works with the print room personnel in coordinating jobs and setting priority time lines and projects.  She also coordinates the efforts of the support staff.

Sister VanBeek is responsible for helping the officers and staff with the benefit administration.  She was a member of a benefit committee that was successful in finding a carrier that provided better benefits at reduced costs to the organization. 

Sister VanBeek continues to work with suppliers/vendors and has secured reduced long distance rates and new print room equipment.

In addition, Sister VanBeek continues to work closely with the President and Secretary-Treasurer of Ontfed in the daily operation of the building.  She sits on the Negotiation Committee and meets regularly with staff to resolve problems.  

Sister VanBeek coordinates the convention.  This year as part of her convention duties she is taking part in an accessibility audit at the Sheraton to ensure our convention hotel meets the needs of our members.

In May of this year, Khurshid Khan, our printer for many years, passed away from a heart attack.  In August 2009, we lost long time health and safety and WCB activist Ed Waddell, one of our retirees from the 80s.

In September 2008, we hired Catherine Corcoran and Elvira Mazzulla to replace Jill Michalko (on a leave of absence) and Margaret Law who went to work with Steelworkers National.   Sheila Block, our new Research Director, was hired in August 2008 to replace Chris Schenk who had retired earlier that year.

Communications
Sheila Keenan
Since the last OFL convention, the Communications Department has provided all internal and external communications for the Federation. Communications supports the executive officers and all the OFL departments in promoting the issues of the day, campaigns, conferences and information distribution.  The department handles standing issues and events, develops campaigns and supports our coalition partners and community allies which share labour’s social democratic objectives and social justice goals.
The department is responsible for communications strategy and execution, the Focus Newsletter, media relations, advertising, the OFL website, Workers Under 30 website, Drive to Work Caravan website, speeches and public relations.

Standing issues and events include: OFL conferences and convention, Day of Remembrance to End Violence Against Women (December 6), February is Black History Month, Repetitive Strain Injury (RSI) Awareness Day (February 28), International Women’s Day (March 8), Day of Mourning for Workers Injured and Killed on the Job (April 28), National Day Against Homophobia (May 17), Sexual Harassment Awareness Week (June 2), National Aboriginal Day (June 21), Labour Day, International Day for Disabled Persons (December 3), legislative changes at Queen’s Park, provincial budgets and Throne speeches.

Since the 2007 convention, the OFL Communications Department has been involved in the following activities:
· It’s Time for Public Child Care Campaign – the Child Care Campaign Tour by the OFL and the Ontario Coalition for Better Child Care;
· Long-Term Care – ongoing lobby;
· supported Ontario’s Equal Pay Coalition Campaign for Stronger Pay Equity Enforcement; 
· actively lobbied for a review of the flawed WSIB’s Experience Rating Programs;
· Disabilities Rights and Union Responsibility Conference;
· Manufacturing Job Loss – regional tour;
· Arthurs Report on Pensions – income security;
· temporary workers;
· Coalition Yes! Federal government and Budget;
· Ontario Budget;
· responding to Job Loss and Building for Growth - Together It Works:  An Economic Plan that Works for Everyone – a regional tour by the OFL during  economic crisis;
· Drive to Work Caravan – a province-wide tour to find out how the recession is really affecting workers.  The 3,000 km tour went to over 50 communities and met thousands of people at events throughout the 
province. The Drive to Work Caravan listened to what people had to say on the need to preserve and create good jobs, and maintain strong public services for healthy communities.
Just as our workplaces are constantly changing so are the issues that the Federation must deal with through support, advocacy, education, legislative and political action.  The OFL has many diverse unions and our members work in every sector of the province.

The need to keep our members informed has never been greater.  Communications at the OFL responds to the mandate set out by our affiliated unions at our biennial conventions and is always ready to respond to fast breaking news.
Education
Pam Frache
Since the 2001 OFL convention, the Education Director has focused primarily on advocating for adequately and publicly-funded, high quality elementary, secondary and post-secondary education, training and apprenticeship. The Education Director liaises with teachers’ federations, post-secondary associations, student associations, labour governors, co-chairs of local training and adjustment boards, literacy working groups and social service organizations around education and training.  The portfolio has grown to include workers without jobs as the training benefits under Part I of the federal Employment Insurance Act have been devolved to the province to administer. To this end, the Education Director works with a variety of unions connected with the public education sectors, and with public and private sector unions involved in training and apprenticeship.

The Education Director is a member of the Steering Committee of the Ontario Institute for Studies in Education’s Centre for the Study of Education and Work. She also participates in the CLC National Education Advisory Committee, the CLC Training and Technology Committee, the CLC Employment Insurance Working Group, the CLC Apprenticeship Committee and the CLC Literacy Working Group.

A key focus of the past two years has been the Armstrong and Whitaker Reports that culminated in the tabling of Bill 183 - An Act to revise and modernize the law related to apprenticeship training and trades qualifications and to establish the Ontario College of Trades. Part of the preparation included a Study Tour that was organized to examine the apprenticeship systems in place in Germany, Ireland and Britain. 

Another key focus has been the need to improve labour’s capacity to assist laid-off workers. As the job loss crisis spread from manufacturing and forestry throughout the entire economy, the need for the labour movement to build its own capacity to assist its laid-off members has become clear. The Education Director follows developments regarding Employment Insurance and in Ontario, where job loss has been particularly acute, works with committee members to improve EI for all workers.

Because the availability of apprenticeship positions is also a function of employment, the Education Director also advocates for a meaningful jobs strategy and corresponding training programs. More recently, this has included the need for transition programs to ensure that current and future workers are equipped with the skills and knowledge to transition to green jobs. 

The Education Director works with public and private sector unions on improving training programs such as Ontario Skills Development, Rapid Re-Employment and Second Career. In addition, the year-long project funded by the Ministry of Training, Colleges and Universities allowed the Education Director to coordinate five regional conferences and a provincial conference, and develop comprehensive training materials. The Education Director will be working on follow-up funding proposals for additional projects in the months ahead.

The Education Director also works with the Ontario Literacy Coalition, especially in the area of workplace-based literacy. As a result of this work, the Ontario government committed $10 million over two years to develop workplace-based literacy and language pilots. The Education Director will be working with member unions to develop workplace-based literacy and language training pilots.

In the spring of 2009, the Education Director coordinated a delegation of trade unions to visit Union Training Centres in the Havana Province of Cuba. At that time, the Ontario Federation of Labour signed a solidarity agreement with the Havana Province Cuban Trade Union Federation and re-affirmed its commitment to exchanging expertise on skills training and development, and other issues of mutual concern.
Human Rights/

Race Relations

Janice Gairey

Community Building 
The OFL Human Rights Department continues to develop sustainable relationships with equity seeking groups. It supports the ongoing work of community organizations such as: the Canadian Arab Federation, the Somali Youth Association of Toronto, the Philippine Women’s Centre of Ontario, the Colour of Poverty Working Group, the Coalition of African Canadians Against Violence, the Coalition of Black Trade Unionists and the Asian Canadian Labour Alliance. We have to work together to fight common issues like racial and religious profiling, harassment and other injustices, and unequal treatment that impact peoples of colour negatively. 
The Director continues to facilitate workshops and mini-presentations on human rights and equity in the workplace for affiliates and community organizations on a regular basis.

The Colour of Poverty Working Group and the OFL have formed an alliance to get the message out on how poverty affects peoples of colour. The province-wide, community-based campaign has launched a series of fact sheets and capacity-building initiatives that aim to promote an understanding of how poverty arises within, or impacts upon, peoples of colour and suggests ways, tools and strategies for people to work towards equity and inclusion in Ontario. So far, ten fact sheets can be downloaded from the Colour of Poverty Working Group website, covering interconnected topics such as employment, education, food security and health.

The Director continues to assist and advise workers and their unions on racism and discrimination cases in the workplace.

Human Rights/Women’s,
Gay, Lesbian, Bisexual 
and Transgendered Issues 
Carrol Anne Sceviour

Sister Sceviour works closely with the Federation’s Secretary-Treasurer, Sister Irene Harris, in developing the Women’s Committee’s activities, and President Wayne Samuelson in developing the Solidarity and Pride Committee’s activities.

The primary focus of activity for 2008 and 2009 has been LGBT equality rights, pay equity, and child care, coordinating the Federation’s 13th Biennial Women’s Conference and networking with a variety of coalition partners.  Carrol Anne provides staff support to the Federation’s Women’s and Solidarity and Pride Committees.

Sister Sceviour assisted in the coordination of several workshops on women and work issues, violence against women and developed workshops on women building political resistance through community actions.  She also coordinated the distribution of union election materials at IWD events across the province. 
Sister Sceviour continues to represent the Federation on the Canadian Labour Congress’s Women’s Committee. She is an active member of the Equal Pay Coalition, representing the views of the Federation.  She assisted in organizing within the labour and women’s movement for the continuation of pay equity legislation and the development of the lobby kit. Federally, Sister Sceviour worked closely with the National Pay Equity Network and the CLC to develop a national campaign and lobby for effective federal pay equity legislation.

Sister Sceviour represents the Federation on the Board of the Ontario Coalition for Better Child Care.  In that role, she continues to coordinate labour’s participation in several provincial child care campaigns with the Ontario Coalition for Better Child Care which included media events, regional events and Queen’s Park lobbies. Sister Sceviour works closely with the CLC on a national child care campaign. 

Sister Sceviour staffs the OFL Solidarity and Pride Committee and represents the Federation on the Canadian Labour Congress’s GLB Working Group.  In that role, she has developed education material and workshops on the issues of homophobia and collective bargaining rights.  She also coordinates labour’s participation in Pride events across the province and the distribution of union policy and educational material.  She continues to work closely with the Federation’s officers, affiliates and the community to build support for legislative rights and public education.

Throughout the year, Sister Sceviour spoke to numerous locals on issues such as combating sexual harassment, establishing women’s committees, equity and collective bargaining issues, homophobia and transphobia, employment equity and violence against women.
Sister Sceviour assisted in organizing and mobilizing the Federation’s Drive to Work Caravan.


Legislative and 
Political Action
Sandra Clifford
The Political and Legislative Department monitors provincial legislation on behalf of the affiliates and keeps them informed of activities at Queen’s Park.  It also works with the affiliates to lobby the provincial government and opposition parties on issues of particular importance to unions and their members.  In addition, the Department works to help educate the membership on the political front and around issues that affect them.
The Political and Legislative Director keeps OFL officers and directors informed of upcoming legislative initiatives that affect their departments. Sister Clifford also staffs the OFL Political Education Committee, and is a member of the National Political Action Committee of the Canadian Labour Congress. 
Sister Clifford represents the Ontario Federation of Labour and its affiliates at weekly meetings of the Ontario NDP caucus. Sister Clifford is also a member of the Ontario NDP and Federal NDP Executives, and was re-elected President of the Ontario NDP for a third term at its March 2009 convention.

Since 2002, the Director has produced the OFL newsletter Focus on Queen’s Park, which goes out in affiliate mailings to keep members informed of what the political parties are doing in the Legislature on issues of particular interest to workers.  The Director also frequently attends OFL Women’s Committee, Human Rights Committee, and Aboriginal Committee meetings and retreats to update members on provincial and federal legislative initiatives.

Following the 2007 Provincial Election and Referendum on Electoral Reform, the Director organized a debrief on the referendum for affiliates and also a one-day workshop analyzing the implications of the election results for the 2008 provincial budget.

In 2008, Sister Clifford assisted the OFL Director of Human Rights/Women’s Issues in staffing the OFL Child Care Tour and in preparing the Lobby of MPPs at Queen’s Park on this issue.  She also organized a meeting and media conference for the Federation of Labour Presidents in Quebec City to coincide with the First Ministers meeting in that city.
During the Federal Election Campaign later that year, the Director worked as Wagoneer on NDP Leader Jack Layton’s Tour.

In 2009, Sister Clifford moderated all of the Ontario NDP Leaders’ debates.  In the spring, she organized the OFL Drive To Work Caravan in the northwest of the province, and helped staff the Caravan from Kenora to Toronto.  Also in the spring of 2009, she took over responsibility for staffing the OFL Workers Under 30 Committee, and oversaw the Labour Honour Roll Scholarship selection and the organizing of the WU30 Forum at this convention.


Occupational Health
and Safety 

Vern Edwards

The Department continues to deal with a broad range of issues affecting the health and safety of workers.  The Department works with affiliates to develop labour’s response as issues arise, and is responsible for the environment and energy policy areas. Vern Edwards is staff to the OFL Standing Committee on Occupational Health and Safety.
Brother Edwards has worked with affiliates in lobbying the government regarding improved occupational hygiene and toxic exposure issues with a focus on occupational disease prevention.  These include:

· reductions in exposure limits and requirements for employers to assess and control toxic exposures;
· legislation requiring mandatory substitution of toxic substances;
· the use of the Precautionary Principle approach to regulating toxic substances;
· occupational health protection for construction workers;
· protective reassignment legislation for pregnant women and nursing mothers; and
· Extended Producer Responsibility.

Brother Edwards has also been involved in lobbying the government on issues of workplace violence protection and has worked with affiliates to prepare a general principles document. This helped to focus on labour demands for amendments to the Occupational Health and Safety Act and the introduction of a regulation. The document also provided the framework for the OFL’s 2008 submission to the Ministry on the issue of violence in the workplace. The proposed amendments to include violence and harassment under the Occupational Health and Safety Act were introduced in the spring of 2009.

Brother Edwards represents the OFL on the Minister of Labour’s Section 21 Advisory Committee for Health Care and is the labour co-chair.

Brother Edwards prepared the OFL submission to the Ministry of Environment’s (MOE) consultation on their proposed Toxics Reduction Strategy and helped to coordinate labour’s response to the MOE. He also participated in the MOE consultation on their review of the Waste Diversion Act which proposed expanding Extended Producer Responsibility provisions.

Brother Edwards continues to serve as a Member of the Board of Directors of Great Lakes United. He became Vice-President in 2008 and President in 2009. 

Brother Edwards spent most of the spring of 2009 working on the OFL Drive to Work Caravan with emphasis on coordinating events between Marathon and Sudbury.

Brother Edwards has been reviewing the reprisal policy and procedure of the Ontario Ministry of Labour. Over the summer, he helped supervise a law student who carried out some detailed research on this important issue. A number of affiliates met with the student to discuss the impact of reprisals on their members.

Brother Edwards participates as a Member of the National Health and Safety Committee and the Environment Committee of the Canadian Labour Congress. He represents the OFL on the Program Development Committee of the Workers’ Health and Safety Centre.  He continues to network with the Workers Health and Safety Centre, the Occupational Health Clinics for Ontario Workers and the Toronto Worker’s Health and Safety Legal Clinic. He also coordinates with other OFL departments when issues in common arise.

Organization Services
Laurie Hardwick

As Director of the OFL Organization Services Department, Sister Hardwick is responsible for the Ontario Federation of Labour campaigns and workers compensation.  Sister Hardwick works closely with the Ontario Network of Injured Workers Groups (ONIWG) and Legal Clinics specializing in workers’ compensation issues.  She liaises with senior levels at the Workplace Safety and Insurance Board (WSIB) and sits as a member of the Workplace Safety and Insurance Appeals Tribunal (WSIAT) Advisory Committee.

Along with the work of the Workers’ Compensation Committee, one of the OFL’s most active committees, Sister Hardwick works to coordinate with stakeholders on important issues to be brought forward to senior management of the WSIB for the Worker Stakeholder meetings.  
Coming out of these meetings they were able to form a strong relationship with the Board through a number of working groups where they have been able to resolve a long list of outstanding issues that injured workers have been faced with when dealing with the Board.  

Sister Hardwick worked with reporters from the Toronto Star to expose the scandal of the WSIB Experience Rating Program where employers were getting rebates from the WSIB while getting fined from the Ministry of Labour for injuring and killing workers.  This resulted in a number of articles in the Toronto Star titled the “working wounded” series.  This public scrutiny forced the WSIB to do a review of the experience rating system.  

In January of 2009, Sister Hardwick coordinated a joint OFL/Occupational Health Clinics for Ontario Workers (OHCOW) workshop with worker representatives and OHCOW doctors to establish better working relationships.  She also assisted in coordinating Injured Workers’ Day events and all other OFL staff in the Drive to Work Caravan which travelled the province from June 8 - 25, 2009 to over 50 communities highlighting the social and economic impact of job loss in Ontario.

We are proud to announce that we were able to negotiate continued funding for the Occupational Disease Response Team (ODRT) formerly OFL/WCB Project from the WSIB.  The Project continues to develop 3-hour workshops to keep graduates updated and current with changes in the system.
Programs 

Duncan Mac Donald

Since the last convention, the Programs Coordinator has been involved in a wide range of activities reflecting the concerns of the OFL membership.

Brother Mac Donald is the OFL staff who works with the OFL Persons with Disabilities Committee. The committee report gives a more complete detail of their activities. 

The OFL was critical of the McGuinty government’s Accessibility for Ontarians with Disabilities Act which became law in 2005. Labour saw this as flawed legislation that forced Ontarians with disabilities to wait too long before their province would be truly accessible. This legislation sets up a process of Standards Development Committees which would bring together representatives from a variety of perspectives to develop standards to bring about accessibility. 

The OFL Persons with Disabilities Committee felt it was important that the voice of labour be heard in this process and that the labour representatives have a link to the Committee. Brother Mac Donald has assisted labour representatives on the various committees and has attended some of the meetings on their behalf. 

He has worked with the Committee to make the McGuinty government aware of its concerns through such initiatives as asking for their support to lobby the Harper government to implement the United Nations International Convention on the Rights of Disabled Persons. The Committee wrote to all MPPs regarding the inadequacies of the Human Rights Tribunal as a means to protect the human rights of Ontarians, especially Ontarians with disabilities. 

Working with the Committee, Brother Mac Donald organized a successful conference on Accommodations in Sault Ste. Marie in June 2008. There were over 80 delegates that attended the conference across Ontario. Over a dozen different unions participated, including the Canadian Auto Workers (CAW). 
The Committee provides a disability perspective for OFL activities and has worked with the OFL to encourage accessibility for conventions, conferences and other OFL activities. 

Brother Mac Donald continues to represent the OFL on the Canadian Labour Congress (CLC) Disability Rights Working Group.

Brother Mac Donald is the OFL staff who works with the OFL Social Services Committee. The committee report gives a more complete detail of their activities.

Brother Mac Donald worked closely with Professor Donna Baines from McMaster University who did research for the OFL Social Services Committee on the structure and operation of the social services sector in other jurisdictions.

Brother Mac Donald worked with OPSEU, CUPE and key players in the field of children and youth mental health to organize a one-day Think Tank in the spring of 2009. From this Think Tank developed Gomental.org Demanding Action on Child and Youth Mental Health, an organization that is planning activities between now and the next provincial election in October 2011.

In their poverty reduction strategy, the McGuinty government has made mention of a social assistance review. There has been little governmental action on this issue. Working with the Committee, Brother Mac Donald organized a series of meetings with groups concerned about this issue. The goal is to share perspectives on the issues and to work together to make positive improvements in social assistance for both Ontarians who need these services and Ontarians (our members) who provide these services. 

Brother Mac Donald continues his involvement with the United Way, primarily working with Terry Downey, OFL Executive Vice-President who sits on the Board of the United Ways of Ontario. He keeps the Labour Community Services staff across Ontario aware of developments at the OFL.

Brother Mac Donald is the OFL staff involved with the OFL’s Health Care Committee. The committee report gives a more complete detail of their activities. 

The Committee provides a forum for the affiliates in health care to come together to discuss issues of mutual interest. This is a very useful process for affiliates and the OFL to develop a greater understanding of the particular concerns of each union. This allows for the development of a common OFL position which is supportive of the concerns of each affiliate. 
The Committee has been involved in a wide variety of issues including hospital re-structuring, LHINs, Long-Term Care and Home Care.

Brother Mac Donald continues to represent the OFL on the Administrative Committee of the Ontario Health Coalition (OHC) and is active in a variety of activities of the OHC.

Brother Mac Donald was very involved in organizing and teaching three more Fiscal Advisory Committee (FAC) workshops in June 2008, October 2008 and June 2009. 
These latest series of workshops were developed to give affiliate representatives on the FAC the tools and confidence to assist them to do their job in representing their members. 

Like other OFL staff, he is involved in many OFL campaigns. In the spring of 2009, he was involved in organizing the Drive to Work Caravan. His focus was to organize events in southwestern Ontario where he worked closely with labour councils, affiliates, the CLC, community groups and the CAW.

Research
Sheila Block

Since the last OFL convention, Brother Chris Schenk retired after 17 years as the OFL Research Director. Over that period, Brother Schenk made major contributions in defense of workers’ rights and on union renewal. 

Sister Block started as Research Director at the OFL in the fall of 2008.  Since joining the OFL, she has worked on the following projects:

· during the 2008 federal election campaign, Sister Block put together materials on the crisis in manufacturing and the need for EI reform. Wayne Samuelson, OFL President, took those materials to five communities around the province.  
· for the Economic Policy Program and the OFL’s response to the financial crisis, Sister Block put together the plan Together It Works.  Events were held to promote the plan in five communities across the province. 
· for the OFL’s Drive to Work caravan, Sister Block compiled regional analysis data and prepared policy materials.
· on behalf of the OFL, Sister Block drafted the Blueprint for Economic Stimulus and Poverty Reduction in Ontario, for the 25 in 5 Network for Poverty Reduction. 
· in addition, Sister Block has drafted submissions to government on: Infrastructure Ontario and its role in P3 financing; the Arthurs Report on Pensions; Bill 139 amendments to the Employment Standards Act with respect to temporary workers; Ministry of Labour consultations on recruitment of migrant workers; and the federal and provincial pre-budget consultations.
Sister Block has been working with other labour federations whose provinces and states are signatories to the Western Climate Initiative to ensure that workers’ concerns are addressed when these environmental agreement policies are being developed. 

Sister Block has had a number of media interviews on the impact of the economic crisis on working people.

Sister Block staffs the OFL Pension Committee (Ad Hoc) and the OFL Labour Relations Committee.  She is the OFL representative on the CLC Pension Committee and the CLC Research Directors Group. 

Occupational Disability Response Team

Coordinator, Service and Promotion Colin Argyle 
Training Project Coordinator
Al Bieksa 
Coordinator, Administrator

and Communications
Clarence MacPherson

The OFL Occupational Disability Response Team (ODRT) received annual grants of $800,000 from the WSIB during the past two years, to provide workplace insurance training for workers and workplace representatives.  
The grants provided core funding for the OFL Occupational Disability Response Team to develop, promote and deliver multi-level training, mentoring and advisory services.  The OFL/ODRT project employed three program coordinators and two administrative staff.
Since the last convention, the OFL/ODRT staff trained 25 new instructors and provided upgrade training to an additional 30 instructors. They in turn, worked with a province-wide network of trainers to deliver basic WSIB courses to over 1,600 workers.  They also trained 836 workplace representatives in advanced courses on WSIB Appeals & Dispute Resolution, Return to Work, Medical Orientation and Occupational Disease. 

 

Along with course delivery, the staff updated ODRT’s entire multi-level certificate training curriculum and instructional materials.  
The ODRT staff produced new instructional videos on how to present an appeal and a video entitled Last Line of Defense to promote awareness of injured workers’ struggles.  
They also developed several new training modules dealing with mental stress, occupational hearing loss, chronic pain, disability prevention and return to work principles, confronting attitudinal barriers, disability accommodation and incentive programs, written submissions, environmental illness and Ontario’s Disability Support Program.

The OFL/ODRT staff also adapted several courses for presentation to workers in specific sectors and regions of the country.   A one-day Safe Return to Work Program was developed for presentation to 300 nurses affiliated with the Ontario Nurses’ Association.  Also, staff revised the week-long Appeals & Dispute Resolution course for presentation to 20 workplace representatives in Newfoundland and Labrador.  
The ODRT staff also adapted day-long courses dealing with Understanding Workers Compensation, Introduction to Return to Work, plus a week-long Return to Work Program for presentation in the Northwest Territories.  
Along with product development, the staff worked with Mohawk College to prepare a detailed syllabus and proposal for a 220-hour Workplace Insurance and Disability Prevention Leadership Certificate to be offered in the fall of 2009.   

The OFL/ODRT staff organized two symposiums during this term to update injured worker advocates on new WSIB policies and strategies for dealing with occupational disease and disability prevention.  
The first symposium was offered in the fall of 2008 entitled Workers’ Compensation – Beyond Reform and a second one entitled Protecting Vulnerable Workers is scheduled for November of 2009. They also answered over 500 inquiries from injured workers regarding issues related to their injuries.  
New product releases and training events were promoted through a new website and discussion forums and direct mailings produced by the OFL/ODRT staff.  Promotional ads were also placed in affiliate publications and the OFL/ODRT newsletter The Advocate. 
Several promotional brochures were produced and mailed to affiliate locals and contacts.  These included brochures promoting the OFL/ODRT spring and fall training seminars, community course offerings, express training and residential training courses. 

The OFL/ODRT project continued its role of providing important training and information services to affiliate members during this term.
Committee Reports
Aboriginal Persons Committee
The OFL Aboriginal Circle met on a regular basis to discuss issues that affect the aboriginal community and aboriginal workers.

The Committee members are:  Tim Brown (OPSEU), Michelle Byck-Johnston (IFPTE Local 160), Terry Downey (OFL), Ken Fraser (OPSEU), Roxanne General (CEP Local 900), Glenn Greene (USW Local 1005), Valerie Hopkins (OSSTF), Alma Gildea (OPSEU) Retiree, Rose Lepine-Knabb (COPE Local 343), Shirley Tolley (PSAC), Lea St. Pierre (CUPW), Joanne Webb (CUPE Local 4800), Bill Yerex (UA Plumbers Local 46), Jani Lauzon (ACRTA Toronto), Cynthia Lilly (IUEC Local 50),  and Janice Gairey (OFL).
The Aboriginal Committee’s focus for 2008 and 2009 was the preparation and outreach to the community and unions to participate in the second Aboriginal Conference. Because of the economic downturn in Ontario, the Aboriginal Conference was postponed until June 2010.

The Committee continues to support the Leonard Peltier and Dudley George campaigns by educating the broader community about the issues, circulating material relevant to the issues, as well as updating the affiliates on important developments.

The Committee also focused on land claims. The Circle recognizes that resolving land claims should be a top priority for this provincial government to meet its legal obligations, even though most land claims’ negotiations involve the federal government. 
Ontario should be involved in land claims because:

· it had a role in the historical events giving rise to the claim; and

· the claims involve assertions of aboriginal rights to Crown lands, natural 
resources or private property.

The province needs to address the interests and concerns of the Aboriginal peoples regarding land claims in this province as well as this nation.

Using the CLC study titled Boiling Point - A profile of the water crisis facing six First Nation Communities in Canada posted in June 2008, the Circle continues to educate and inform labour and the broader community about the deplorable state of water on the reserves.

As stated in the study, First Nations have always viewed water as a sacred trust. First Nations have centered their existence on water from the careful selection of community sites as a means of transportation and dependence on the harvest from the waters.

Today, it is unacceptable that many of our First Nations should be subjected to conditions where there is no access to safe potable water. There are examples of the deplorable conditions that exist in many First Nation communities and they clearly demonstrate that access to clean water for First Nation citizens is not a priority for Canada. These conditions would not be tolerated in any other municipal setting, and if they are to occur, swift and decisive action is the norm.

Apprenticeship Committee
Currently, the Committee members are: John Anderson (IUOE), Maurice (Moe) Blais (MTCU), Pat Blackwood (CAW), Vic Bodnar (Carpenters), Kevin Bryenton (Iron Workers), Lee Caprio (IBEW), Mike Carter (OIFSC), John Closs (OPSEU), Karl Dean (OSSTF), Joe Dowdall (IUOE), Gord Falconer (IAM), Tim Fenton (Sheet Metal), Pam Frache (OFL), Colin Heslop (CAW), John Hugh Edwards (CLC), John Ives (Power Workers), Patrick J. Dillon (Ontario Building Trades), Vince Kacaba (Plumbers), Clinton Knowlton (Iron Workers), Tim Little (OPSEU), Alex Lolua (Building Trades), Elaine Mac Neil (OECTA), Manzur Malik (OPSEU), Shane McCarthy (JTAC), Howard McFadden (IBEW), Bill McKnight (JAC), Bruno Muzzi (OECTA), Peter Olders (IBEW), Tom Reid (USW), Ted Ryan (UA), Christina Selva (Carpenters), Antoni Shelton (CUPE), George Smith (IBEW), Barry Stevens (IBEW), Ed Thornton (Carpenters), Dan Trudel (Millwrights), Andrew Ward (CUPE), and Mike Yorke (Carpenters).
Since the last convention, the OFL Apprenticeship Committee made written and verbal submissions to the 2007 Review of Compulsory Trades undertaken by Tim Armstrong. The Armstrong Report was published in April 2008 and among a variety of recommendations was a suggestion for a trade’s governance structure to enhance the trades and apprenticeship system in Ontario. In 2008, Kevin Whitaker was appointed to implement the Armstrong recommendations. 

The Committee organized an Apprenticeship Study Tour in the fall of 2008, visiting Germany, Ireland and Britain to examine the apprenticeship training systems in each of those countries. The lessons learned from the tour were summarized in a report and informed our contribution to both the Review of Compulsory Trades and the Whitaker Report. 

The Whitaker Report was published in 2009, and set out the parameters for what the Ministry has labeled “College of Trades”. Legislation reflecting Whitaker’s recommendations were tabled in the Ontario Legislative Assembly in May of this year, under Bill 183 - An Act to revise and modernize the law related to apprenticeship training and trades qualifications and to establish the Ontario College of Trades.

While the Ontario Federation of Labour supported the notion of a governance structure for the trades, the OFL had serious concerns about the structure proposed under Bill 183. Committee hearings on the Bill were scheduled for mid-September.

Education is a Right Committee
Currently, the Committee members are: Brian Blakeley (CUPE), Rick Bourdeau (IAMAW), Jade Campbell (SEIU), Betty Cree (OPSEU), Pam Frache (OFL), Wendy Anes Hirschegger (OSSTF), Manzur Malik (OPSEU), Pat McAdie (ETFO), Lynn McDougall (CUPE), Charles McKenzie (IBEW), Paddy Musson (OPSEU), Joe Pece (OECTA), Shirley Riva (PSAC), James Ryan (OECTA), and Fatima Vieira (SEIU).
The mandate of the Committee is to work with affiliates, parents and students groups to oppose cutbacks to education and to organize actions in defense of publicly-funded education across the province. The Education Department continues to meet with affiliates who represent workers in the public education system. The Committee works to oppose further privatization in elementary, secondary and post-secondary education. The Committee developed fact sheets on education issues for both the municipal elections in 2006 and the provincial elections in 2007.

Since the 2007 convention, the Committee worked to support the bid of part-time college workers to unionize and support the coordinated bargaining strategies being developed in the university sector. The Committee has also responded to local and provincial reviews concerning youth violence, including the 2008 Falconer Report. The Committee also called for improvements in the Ontario curriculum to better reflect cultural diversity in all subject matters. The Committee is currently working on a campaign to oppose standardized testing.

Labour Adjustment Committee

OFL/CLC Labour 
Adjustment Working Group

Currently, the Committee members are: Les Carbonaro (IBEW), Joel Carr (CEP), Gail Carrozzino (UFCW), Paul Clifford (UNITE HERE), Janet Dassinger (UNITE HERE), Gord Falconer (IAM), Pam Frache (OFL), Jorge Garcia-Orgales (USW), Jojo Geronimo (LEC), Kelly Hayes (CLC), Minnie Hui (LEC), George Kapetaneas (LEC), Anna Larsen (LEC), Manzur Malik (OPSEU), Dave Parker (USW Action Centre), Laurell Ritchie (CAW), Sarah Rousseau (UNITE HERE), Ian Shaw (OPSEU), and Jane Ste. Marie (OSSTF).
Since 2004, this Committee has worked to shape provincial policy as it affects laid-off workers.

In 2006, the federal and Ontario governments signed the Labour Market Partners Agreement which transferred to Ontario responsibility for delivering EI Part II Training Benefits. Since then, the federal and Ontario governments signed the Labour Market Agreement which provided for new training dollars, targeted at literacy, apprenticeship, workers facing barriers, and newcomers. 

Since the 2007 convention, this aspect of the Committee’s work has increased significantly. Since 2007, the Committee secured funding for a year-long project designed to increase labour’s capacity to assist laid-off workers. Through this project, we were able to update and reprint the “Facing Layoffs” kit and develop a more detailed labour adjustment training manual. Copies of both are available through the OFL.

The project involved five regional meetings that brought together adjustment advocates, action centre activists, local union leadership, labour councils, and Labour Community Services staff. Community and government partners were invited to designated meet and greet socials at each event. An additional sixth conference was organized on a province-wide basis to receive the recommendations made at the regional level. The provincial report produced a series of recommendations.  

While the Committee had already been working hard to raise awareness and shape government policy regarding the massive numbers of jobs lost in the manufacturing and forestry sectors, the official onset of the global crisis in October 2008 increased the importance of this Committee significantly. As a consequence of the increased importance and high profile work of the Committee, the OFL Executive Board resolved to formalize the Committee which has now been re-named: Labour Adjustment Committee.

The Committee has met several times with senior MTCU staff, and has been pushing for a permanent Labour Market Partners Forum that would bring labour, government, employers and other community partners to the table to develop a sound jobs strategy and address systemic adjustment issues. In particular, the Committee has been working to press the government to implement a meaningful jobs strategy and corresponding training initiatives. 

The Committee has also brought issues of concern forward to MTCU to address shortcomings in policies such as Second Career, Rapid Re-Employment, and Ontario Skills Development. 

Part of this work has been to lobby government on the need to invest in workplace-based literacy and language training, as programs separate and distinct from more general workforce training. As a result of the Committee’s work, in partnership with the Ontario Literacy Coalition, the Ontario government allocated $10 million over 2 years for workplace-based literacy pilot projects between 2009-2011. While at the time of writing, the call for proposals has not yet been issued, the Committee is developing a project that seeks to increase basic provincial infrastructure for ongoing workplace-based literacy and language programs.

Health Care Committee
Members of the Committee are:  Doug Allan (CUPE), Valerie Bird (USW), Cathy Carroll (SEIU), *Barry Casey (OPSEU), Carmen Dent-Rupcich (CUPW),  Jorge Garcia-Orgales (USW), Maureen Giuliani (CUPE), *Greg Hamara (OPSEU), Linda Haslam-Stroud (ONA), Kelly Hayes (CLC), Rick Janson (OPSEU), Heather Kelley (IAM),  Marilyn Lang (UFCW), *Bob Linton (UFCW),  Jill Mclllwraith (OPSEU), Margaret McPhail (OSSTF), Natalie Mehra (OHC), Maureen O’Halloran (COPE), Nancy Pridham (OPSEU), Patty Rout (OPSEU), Sid Ryan (CUPE), Sharleen Stewart (SEIU), *Harold Sutton (UFCW), Lawrence Walter (ONA), Terry Downey (OFL), and Duncan Mac Donald (OFL).

* No longer on the Committee and replaced by another representative from the same union.

Many thanks to our present and past Committee members for their participation and service.

Committees within the OFL have a number of very important functions. They provide:

· a forum for information exchange between affiliates;
· a channel to establish and strengthen relationships with like-minded organizations who share our concerns with issues; and
· a vehicle to identify and better understand issues and to make recommendations to the OFL Executive Board for policy development and action to address these issues.
The Committee provides a forum for affiliates in health care who come together to discuss issues of mutual interest. This is a very useful process for affiliates and the OFL to develop a greater understanding of the particular concerns of each union. This allows for the development of a common OFL position which is supportive of the concerns of each affiliate. 
The Committee has been involved in a wide variety of issues including: hospital re-structuring, LHINs, Long-Term Care and Home Care. The Ontario Health Coalition is an active member of the Committee and the OFL has been an active member of the OHC for many years, and is supportive and involved in their wide-ranging campaigns. The Committee has been involved with the New Democratic Party (NDP) on a variety of health care issues such as home care.

The Committee provides the opportunity for affiliates to discuss issues on health care with the McGuinty government.  Two meetings were organized with Adalsteinn Brown, Assistant Deputy Minister of the Ministry of Health and Long-Term Care, and other officials in that Ministry to discuss the Ministry’s strategy for health care. A lack of response to labour’s concerns from the Minister and the Ministry led the OFL to organize a meeting between the OFL, its affiliate leadership and Premier McGuinty. 

The OFL wrote to the Premier seeking the involvement of all unions in the Long-Term Care sector in the Implementation Committee for the Sharkey Report. The McGuinty government rejected our position. Several months later, most of the unions involved in this process left in protest over the lack of real progress on the staffing standards issue.
At the same time as the Sharkey process, the Ministry of Health and Long-Term Care was developing proposed regulations (without labour involvement) for the sector. Batches of proposed regulations were released in May 2009 and in the fall of 2009. 

The OFL continued with the issue of diaper use to address the need for a staffing standard in the Long-Term Care sector. The OFL sought to have the Ministry of Health and Long-Term Care, the Human Rights Commission and the Ombudsman to act on this issue. They were not interested in our concerns. Several months later, the Ombudsman undertook an investigation of the Long-Term Care sector. The release of this report was much delayed.

The OFL organized three more Fiscal Advisory Committee (FAC) workshops in June 2008, October 2008 and June 2009. These latest series of workshops were developed to give affiliate representatives on the FAC the tools and confidence to assist them to do their job in representing their members.
During the Drive to Work Caravan in the spring of 2009, the Committee ensured that health care was addressed in a number of locations.

The Committee will continue to be a forum for OFL affiliates in developing a greater understanding of the complex issues facing the health care sector in Ontario.
Human Rights Committee

The Human Rights Committee met on a regular basis to report and discuss specific issues on human rights and equity that are related to each affiliate and the broader community.  Members inform others of the current trends, issues and problems pertaining to equity based on race, creed, ethnicity, gender, sexual orientation and mental and physical ability. Local, regional, national and international human rights issues were also a focal point for the Committee.  The Committee is responsible for providing policy advice to the OFL officers, Executive Board and Council. On national issues, the Committee continues to link with the Canadian Labour Congress.
The Committee members are:  Dennis Abrahams (USW), Jennifer Ahamed-Tiranayake (OPSEU), Carol Baker (COPE 343), Domenic Bellissimo (OSSTF), Sharon DeSousa (PSAC), Tim Brown (OPSEU), Gino DiCocco (OECTA), Terry Downey (OFL), Lucretia Fletcher (CEP Local 27), Ana Fonseca (COPE Local 343), Edgar Godoy (CUPE Local 2191), Winston Gordon (UFCW), Elizabeth Ha (OPSEU), Doug Jones (CUPW Toronto), Heather Kelley (IAM), Mehdi Kouhestaninejad (CLC Ottawa), Nicole Ma (PSAC), Joanne Martin (CUPE Regional Office), Naveen Mehta (UFCW), Irwin Nanda (CUPW), Sharon O’Halloran (ETFO), Sonia Reynolds (SEIU Local 1), Karen Sandercock (ONA), Philip Shearer (OPSEU), Vicki-Lynn Smith (PSAC) Alternate, Andy Summers (ONA), Jackie Taylor (COPE Local 550), Susan Thede (ETFO), Tricia Watt (TWU), Megan Whitfield (CUPW), and Janice Gairey (OFL).
Employment Equity

The predominant actions in 2008 and 2009 included meeting with affiliates in relation to a plan of action to reintroduce employment equity legislation in Ontario. The OFL Human Rights Department has joined with an alliance of community organizations and some legal clinics to develop a plan of action for implementation of such legislation.
The OFL also hosted an Employment Equity Seminar that allowed affiliates and community organizations to have a proactive discussion about what needs to be done to implement employment equity in collective bargaining and tactics to lobby the provincial government in implementing new employment equity legislation.
Bill 107 and the Ontario Human Rights Tribunal

The Committee continues to monitor the affect of the revamped changes to the Ontario Human Rights Commission by the implementation of Bill 107. The transition has affected Ontarians who have to file Human Rights complaints with the Human Rights Tribunal and the Legal Support Centre. 
The Human Rights Director fields calls on a weekly basis for workers who have difficulty going through the maze of paper work without the assistance of the former OHRC staff. Although the Bill was passed in December 2006, the OFL still continues to work with the coalition by supporting their lobbying activities to ensure that the new human rights system remains public, accessible and free for all complainants.
Equity and the Public School System

The Committee recommended that the OFL host an information session on the possibility of Africentric schools being piloted in Toronto. The responses and the attendance were excellent. The Africentric schools are now in place and we look forward to working with the school boards and our allies in ensuring their success.
Trustees with the Toronto District School Board voted to approve an "operational model" for an Africentric school; a controversial plan to help struggling black students in the city's education system.
Four strategies were defined:

1. creating a "Program Area Review Team" to recommend a program and an operational model for an Africentric alternative school to open in September 2009;
2. establishing a pilot program in three existing schools that would integrate the "histories, cultures, experiences and contributions of people of African descent and other racialized groups" into the curriculum;
3. establishing a "Staff Development, Research and Innovation Centre" to assess the best way for improving the success of marginalized and vulnerable students; and
4. drawing up a plan to address underachievement for all marginalized and vulnerable students.

Falconer Report on Violence in the School System

The officer and staff responsible for Human Rights continue to meet with education affiliates and government officials concerning the results of the Falconer Report on Violence in our Schools. The Falconer Report brought forward 126 recommendations to the Toronto District School Board, Queen's Park, City Hall and various public agencies. Some of the key recommendations for safer schools include:

The school board should do the following:

SECURITY

Uniforms: All students should wear uniforms unless a school council opts out.

Identification: Students should be required to wear identification cards around their necks. 

Canine Unit: Canine units should be used as part of an immediate stepped-up security system that includes regular searches of lockers for weapons.

Police: The school board should create a staff superintendent for school safety to liaise between the police force and schools on student safety.

Penalties: The school board should develop a policy on sexual assault and gender violence detailing definitions, penalties and reporting procedures. Also, the board should establish programs from Grade 4 onwards for students who commit repeated acts of gender-based violence, for prevention and re-integration into society.

STAFF
Social Workers: The school board should hire 20 new full-time social workers and 20 more child and youth counsellors dedicated to high-needs schools. 
Attendance Counsellors: The school board should hire 24 more attendance counsellors to help meet the province’s agenda to lower high school drop-out rates. 
Supervision: The school board should negotiate with teachers' unions to increase fully paid supervision duties. It should also increase the number of school hall monitors. 
Aboriginals: Teachers' colleges should provide more training on working with aboriginal students. Each Toronto school with more than five per cent aboriginal students should have a full-time native counsellor within two years. The board should fund a Vice-Principal at its First Nations School.

Professional Development: Teachers, support staff and administrators should get more education on the causes of, responses to, and prevention of, gender-based violence. 

Employment Equity: The board should establish specific targets and time frames regarding employment equity, including hiring more internationally trained teachers.

Class Size: Lower class sizes in high-needs secondary schools and increase staff. 

Native Justice: The board should immediately hire an external consulting agency to develop an aboriginal-specific Conflict Resolution and Restorative Justice Program for the First Nations Schools. 

SCHOOLS
Space: Set-up a "safe space" program in high schools for females and other vulnerable people.

Black Schools: African-centered perspectives should be incorporated into the curriculum. 

COMMUNITY

Community Hubs: Schools in “at-risk” neighbourhoods should be declared community hubs, which would see them host more area organizations, clubs and programs to increase the connections with residents. The board must ensure there is enough caretaking staff to handle that bigger role.

Activities: The school board should create more club programs and recreation at all schools. 

Public Relations: The school board should launch an awareness campaign on sexual assault and gender violence in schools.

Justice System: Education of Crown Attorneys, Judges and Justices of the Peace on the impact of the justice system, in terms of the impact of sentences and interim release on access to education is needed.
Funding: Queen's Park should dedicate funds for programs designed to ease the socio-economic issues for "at-risk" students.

TRUSTEES
Trustee Conduct: There should be a code of conduct for school board trustees, which includes prohibiting them from becoming involved in matters of internal school discipline.
Board Chair: The chair of the school board should be paid a salary in line with the full-time nature of the position rather than the current amount of $35,000. 

MONITORING
Task Force: The education ministry should strike up a task force to oversee implementation of the report.

Research: Queen's Park should fund a comprehensive study on the safety of female students in schools and create a "violence prevention coordinator" responsible for implementing programs that are gender-sensitive and focused on the principles of equity and diversity. 

Surveys: Student and teacher surveys should be conducted every five years with topics like feelings of safety at school, witnessing violence, perceptions of racism and use of police at school. 

Expulsion Impact: By March 31, 2009, the board should analyze the impact that suspensions and expulsions have on students who are visible minorities or disabled.

Labour Relations Committee
The current members of the Labour Relations Committee are: Josephine Petcher (CEP), Janice Best (COPE), Donna Felder (CUPE), Brenda Laslo (CUPW), Jim White (ETFO), Derek Ferguson (IAM), Mike Dix (Ironworkers), Jeff Heximer (OECTA), Anne Clark (ONA), Steve Lobsinger (ONA), Roxanne Barnes (OPSEU), Jamey Ramage (OPSEU), Jack Jones (OSSTF), Dale Leckie (OSSTF), Ken Boone (PSAC), Tim Cadeau (SEIU), Kevin Shimmin (UFCW), Brad James (USW), and Sheila Block (OFL).
The OFL would like to offer its thanks to all members of the Committee for their participation. 
This year, the OFL Labour Relations Committee has reviewed the impact of recent legal developments on the decisions of the Ontario Labour Relations Board, and had a discussion on the impact of the recession on organizing. The differing impact on public sector and private sector unions was identified. The Committee has also focused on policy and procedural issues at the Board that place obstacles in the way of organizing. The Committee will continue to expand its efforts and lobby the provincial government to amend the Labour Relations Act to reinstate card certification and make other changes to provide more workers in Ontario with access to unionization. There will be a continued focus on policy changes that will provide greater access to unionization for workers in precarious jobs.
Occupational Health 
and Safety Committee
Members of the Committee over the last two years have been: Pearl Sawyer (UFCW), Co-chair, Sam Hammond (ETFO), Erna Bujna (ONA), Mike Dix (Ironworkers), Penny Kreamer (PSAC), Victoria Hannah (OECTA), Keith McMillan (CEP), Jane Ste. Marie (OSSTF), Nancy Hutchison (USW), Lisa McCaskell (OPSEU), Denis Miluck (PSAC), Elaine McMurray (CUPW), Gerry Pedwell (OPFFA), Eddie Ste. Marie (CLC), Shawn Haggerty (UFCW), Barry Fowlie (UNITE HERE), Kathy Yamich (Workers United), Donna Wright (CUPE), Blain Morin (CUPE), Maria Zonni (TWU), Brendan Kilcline (OPSEU), Jorge Santos (IAM), Brenda Snider (SEIU), and Jim Wright (UFCW).
Ad Hoc members have been:  Teri Aversa (OPSEU), George Botic (CAW), Janice Klenot (UFCW 175-633), Alec Farquhar (OHCOW), Tom Parkin (WHSC), Dan Ublansky (TWHSLC), and John Bartolomeo (TWHSLC).
The Committee continues to work on a broad range of issues in the health and safety field. It has worked to keep affiliates up-to-date on these issues, as well as the concerns of the Committee. The Committee met with Ministry of Labour (MOL) staff and those from the Prevention Division of the Workplace Safety and Insurance Board to discuss concerns of the affiliates. The issues discussed have included: enforcement of the legislation, reprisals against workers, MOL and WSIB policy and procedures, accreditation, occupational disease prevention including emerging biological hazards, workplace violence, ergonomics, and the government’s public awareness and social marketing initiatives on occupational health and safety. Also discussed with the MOL was the impact on health and safety of the Ontario government’s Open for Business initiative.

Committee members were involved in the consultations for the development of an Ontario Tool Kit for ergonomic injury prevention. The MOL announced the completion of this Tool Kit as part of their guidelines for injury prevention in the spring of 2008. An ergonomic regulation continues to be the goal for affiliates.
The Committee members have also assisted in preparing the OFL’s comments on the Violence in the Workplace consultations in 2008. A Bill to amend the Occupational Health and Safety Act to include violence and harassment was introduced in the Legislature in the spring of 2009. 

The Committee has begun to review concerns over the reprisal policy and procedure of the MOL. The OFL was able to secure the services of a law student to carry out some detailed research in this area. A number of Committee members met with the student to discuss the impact of reprisals on their membership.

The Committee continues to network with the Workers Health & Safety Centre, the Occupational Health Clinics for Ontario Workers and the Toronto Workers Health and Safety Legal Clinic.
Pension (Ad Hoc) Committee
The current members of the OFL Pension Committee (Ad Hoc) are: Joel Harden (CLC), Kevin Skerrett (CUPE), Brian O’Keefe (CUPE), Nancy Parker (CUPE), Louis Erlichman (IAM), Joe Pece (OECTA),  Mary Lou King (ONA), Isla Carmichael (OPSEU), Nancy Pridham (OPSEU), Ruth Kirkham (OSSTF), Marcelle Goldenberg (SEIU), Leslie Forge (SEP), Bob Linton (UFCW), Jeff Richardson (USW), and Sheila Block (OFL).
The OFL would like to offer its thanks to members of the Committee for their participation. 
The OFL Pension Committee (Ad Hoc) has spent much of the last year responding both to the impact of the financial crisis on pensions and to the Final Report of the Ontario Expert Commission on Pensions,  A Fine Balance - Safe Pensions - Affordable Plans - Fair Rules.
The Committee commented on and contributed to the OFL’s response to the Commission’s Report.   The Committee is also working on a broader response to the current crisis in retirement incomes and options for increasing pension coverage for Ontario workers.  The Committee will also respond to amendments to the Pension Benefits Act that are expected to be introduced this fall. 
Persons with Disabilities Committee
Members of the Committee are:  Teresa Colangelo (CUPE), Chair, Christine Brown (ETFO), Lee Ann Cayer (OSSTF), Terry Hall (COPE), Sharon Hambleton (CUPW), Kelly Hayes (CLC), Perry Kayes (USW), Patricia McGrath (PSAC), Greg Snider (OPSEU), Souad Soubra (PSAC–Alternate), Terry Downey (OFL), and Duncan Mac Donald (OFL).
Guests:  Aileen Duncan (PSAC) retired, John Rae (OPSEU) retired.
Many thanks to our present and past Committee members for their participation and service.

Committees within the OFL have a number of very important functions. They provide:

· a forum for information exchange between affiliates;
· a channel to establish and strengthen relationships with like-minded organizations who share our concerns with issues; and
· a vehicle to identify and better understand issues and to make recommendations to the OFL Executive Board for policy development and action to address these issues.

The OFL was critical of the McGuinty government’s Accessibility for Ontarians with Disabilities Act (AODA) which became law in 2005. The Committee felt that it was a flawed piece of legislation that forced Ontarians with disabilities to wait far too long before their province would truly be accessible. This legislation sets up a process of Standards Development Committees which would bring together representatives from a variety of perspectives to develop standards to bring about accessibility. 
The Committee felt that it was important that the voice of labour be heard in this process and that labour representatives have a link to the OFL Persons with Disabilities Committee.  The purpose of this is to assist them in their deliberations on the Committee. 
Committee members have been part of several of these committees including: Customer Service (Terry Downey), Transportation (Sharon Hambleton), Information, Communications and Education (Teresa Colangelo) and Accessible Employment (Terry Downey). 
Duncan Mac Donald has assisted labour representatives on the various committees and has attended some of the meetings on their behalf. The labour representatives work closely with the disability representatives on these committees. 

The Committee will continue to be involved in ensuring that the labour’s voice is heard in all aspects of the AODA.

The Committee continues to work with the Accessibility for Ontarians with Disabilities Act Alliance, an umbrella group of disabilities organizations in Ontario. 

The Committee asked the OFL to write to Premier McGuinty to encourage the Ontario government to lobby the Harper government to implement the International Convention on the Rights of Disabled Persons. Through the Canadian Labour Congress Disability Rights Working Group, the letter was shared with activists across Canada. 
The Committee prepared and sent a letter to all MPPs regarding the inadequacies of the Human Rights Tribunal as a means to protect the human rights of Ontarians, especially Ontarians with disabilities. The Committee will continue to monitor this situation and work with human rights activists to ensure that the Tribunal works in the best interests of Ontarians and not to their detriment.

In June 2008, the Committee organized a successful conference on Accommodations in Sault Ste. Marie. Over 80 delegates attended from across Ontario and from over a dozen different unions, including the Canadian Auto Workers.

December 3 is the International Day of Persons with Disabilities. The OFL has recognized this day for a number of years through posters and statements. 

A meeting was organized between Committee members and representatives from both the disabilities community and the government of Manitoba to discuss the Ontario legislation, Accessibility for Ontarians with Disabilities Act, as a possible model for that province. In the spring of 2009, the Manitoba government launched a public consultation on what is needed in their province. 

The Committee provides a disability perspective for OFL activities. The Committee has worked with the OFL to encourage the accessibility for conventions, conferences and other OFL activities.
  

The goal of the Committee is to have an accessible OFL, in an accessible labour movement, in an accessible Ontario.
Social Services Committee
Members of the Committee are:  Sandi Ellis (CLC), Deborah Gordon (OPSEU), John Helson (Workers United), Sheila Hill (OECTA), Scott Jackson (IAM), Kathy Johnson (CUPE), Tracy More (OPSEU), Carrie Lynn Poole-Cotnam (CUPE), Terry Downey (OFL), and Duncan Mac Donald (OFL).
Many thanks to our present and past Committee members for their participation and service.

Committees within the OFL have a number of very important functions. They provide:

· a forum for information exchange between affiliates;
· a channel to establish and strengthen relationships with like-minded organizations who share our concerns with issues; and
· a vehicle to identify and better understand issues and to make recommendations to the OFL Executive Board for policy development and action to address these issues.

On behalf of the OFL, the Committee contracted Professor Donna Baines from McMaster University to research developments in other jurisdictions regarding the structure and operation of the social services sector. This information is beneficial as we refine our response to the McGuinty government’s agenda for this sector.  

Evidence of this agenda is seen in the McGuinty government’s Services for Persons with Developmental Disabilities Act, 2008, Bill 77. The OFL wrote a letter to the Minister of Community and Social Services outlining its concerns about Bill 77 and the lack of public input (four days of public hearings in early August 2008). The Committee’s concerns were similar to those brought forward by affiliates whose members work in this sector. 

The Committee worked closely with OPSEU, CUPE and key players in the field of children and youth mental health to organize a one-day Think Tank in the spring of 2009. From this Think Tank developed Gomental.org Demanding Action on Child and Youth Mental Health, a broad grouping of concerned organizations that is planning activities between now and the next provincial election in October 2011.

In their poverty reduction strategy, the McGuinty government has mentioned the need of a social assistance review. There has been little governmental action on this issue. The Committee organized a series of meetings with groups concerned about this issue. The goal is to share perspectives on the issues and to work together to make positive improvements in social assistance for both Ontarians who need these services and Ontarians (our members) who provide these services.

The OFL prepared and distributed a letter and resolution asking municipalities to endorse November 6 as Community Social Service Workers Appreciation Day. Many communities endorsed the resolution and many who did not (because they do not support such resolutions) praised the important work of community social service workers. The resolution was first developed and endorsed at a National Union of Public and General Employees (NUPGE) convention. 

The OFL continues to be supportive of the United Way. OFL Executive Vice-President Terry Downey sits on the Board of the United Ways of Ontario carrying on the tradition of the OFL representation. A second position has been developed on the Board to be filled by a representative from the Canadian Labour Congress (CLC). The OFL, CLC and the United Way worked together to bring about this development. Labour Community staff representatives across Ontario are kept abreast of developments and the activities of the OFL Social Services Committee.

Solidarity and Pride Committee
Members of the Committee are:  Domenic Bellissimo (OSSTF), Sue Carter (CAW), Karen Church (PSAC), Carolyn Egan (USW), Cheryl Fullerton (OECTA), Tracy Garratt (OSSTF), Sue Genge (CLC), Sam Hammond (ETFO), Karoline Klug (PSAC), Andrew Lauer (COPE), Joanne Martin (CUPE), Marion Pollack (CUPW), Nik Redmond (USW), Judy Robertson (OPSEU), Larry Rousseau (PSAC), Sue Slean (CEP), Lesley Turner (CUPW), Judy Vashti-Persad (Labour Council), and Scott Williamson (SEIU), and Carrol Anne Sceviour (OFL).
The OFL Solidarity and Pride Committee’s primary focus has been to build support and understanding of its issues within our workplaces, unions and communities. 

The Committee actively participated within the CLC Solidarity and Pride Committee to develop educational resources for Pride events and a manual for local union leadership on trans-workplace issues. 

Members coordinated labour’s participation in the circulation of union materials and participation in the May 17th National Day Against Homophobia and Pride events across the province.

Working with the child care community, the members supported the development of Building Bridges: Lesbian, Gay, Bisexual, Transsexual, Transgender and Queer Families in Early Childhood Education, 2009.
Members continue to work closely with the Federation’s officers, affiliates and the community to build support for legislative rights and public education on the issues of homophobia, transphobia, and collective bargaining rights.
Visible Minority Committee
The OFL Visible Minority Committee met throughout 2008 and 2009.  The challenge was affiliate participation. Appointing representatives to this Committee remains a major barrier to activism for this Committee. The two OFL Vice-Presidents representing visible minority people, along with the officers, continue to encourage affiliates to appoint members to the Committee.

The Committee members are:  Carol Baker (COPE Local 343), Gogi Bhandal (CLC), Sharon DeSousa (PSAC), Terry Downey (OFL), Lucretia Fletcher (CEP Local 27), Edgar Godoy (CUPE Local 2191), Sandra Griffiths-Bonaparte (PSAC), Elizabeth Ha (OPSEU), Eleanor Hercules (USW Local 7536), Barbara Jackson (CUPW), Nicole Ma (PSAC) Alternate, Sherry Ramrattan-Smith (ETFO), Frank Saptel (IAM), Irene Taylor (OSSTF), Jackie Taylor (COPE Local 550), Peter Thompson (OPSEU), Tricia Watt (TWU), and Janice Gairey (OFL).

The Visible Minority Committee’s main action was to form a working group represented by affiliates and community partners to discuss and recommend a change of terminology.
On Thursday, March 8, 2007, the UNITED NATIONS stated that “Canada's use of the term "visible minorities" to identify people it considers susceptible to racial discrimination came under fire at the United Nations — for being racist.” In a report on Ottawa's efforts to eliminate racial discrimination in Canada, the world body's anti-racism watchdog said the words might contravene an international treaty aimed at combating racism. Members of the Geneva-based Committee on the Elimination of Racial Discrimination also questioned other terms used by the federal government, among them "ethno cultural communities." The Working Group met on several occasions and made a recommendation to the Board that the terminology be changed to workers of colour or peoples of colour.

The Visible Minority Committee continues to do outreach to peoples of colour groups and encourages them to attend meetings to build a network of support when issues of racism and discrimination occur in their workplaces.

Women’s Committee
Members of the Committee are:  Karen Bertrand (ONA), Gogi Bhandal (CLC), Barbara Burkett (ETFO), June Dale (PSAC), Gloria David (OPSEU), Marlene Gow (USW), Sheila Hill (OECTA), Heather Kelley (IAMAW), Maureen King (Labour Council), Brenda Laslo (CUPW), Leslie Forge (Society of Energy Professionals), Joanne Martine (CUPE), Katherine McAuliffe (COPE), Margaret McPhail (OSSTF), Denise Norman (CEP), Carol Reardon (ATU), Patty Rout (OPSEU), Sandra Sahli (OSSTF), Pearl Sawyer (UFCW), Rehya Yazbek (UFCW), and Maria Zonni (TWU).

The OFL Women’s Committee continued to work closely with the Federation’s Secretary-Treasurer, Irene Harris, in developing the Committee’s activities.

The Committee’s primary focus has been the development of the Federation’s campaigns for child care, pay equity, ending violence against women and building women’s participation in their unions.

Members worked with the Ontario Coalition for Better Child Care (OCBCC) and within their union membership to continue to press for a child care system in Ontario.  The Federation and OCBCC co-sponsored two campaigns: 2008 action to stop corporate takeover of child care It’s Time for Public Child Care; and in 2009, Stop The Cuts pressing the Ontario government to stabilize child care funding.  The Committee continues to work with the CLC organizing and lobbying for a national child care program.

The Committee members have actively worked to ensure that Ontario’s Pay Equity Act is maintained, enforced and pay equity funding is increased.  Members actively participated in the Equal Pay Coalition Campaign in lobbying MPPs, building awareness and support within their unions and development and distribution of educational and political action material. 

Shaping The Agenda: Women’s Political Action was the theme of the Federation’s 2008 13th Biennial Women’s Conference. The Conference focused on building women’s political participation at all levels and ended with a Queen’s Park lobby on card certification legislation. 

Violence Against Women workshops and educational material continue to be updated by Committee members. 
A number of members are active on the Cross Sectoral Violence Against Women Sectoral Group, which lobbies both federal and provincial governments for community funding and legislation.  
The Women’s Committee worked with the Federation’s Health and Safety Committee for amendments to Ontario’s Occupational Health and Safety Act to address workplace violence.  The Committee developed a post-card campaign that received wide support from unions and community groups.
Coalition building has been another key area of activity for members. Members participated in a number of groups addressing issues of work and family responsibilities and employment rights.
Workers Compensation Committee
Members of the Committee are:  Pearl Sawyer (UFCW), Mike Wheten (BLE), Denise Norman (CEP), Eddie Ste. Marie (CLC), Mervis White (CUPE), Wally Polischuk (CUPW), James Wood (IAM), James St. John (Ironworkers) George Redmond (NUPGE), Gino DiCiocco (OECTA), Erna Bujna (ONA), Mike McFadden (OPSEU), Jane Ste. Marie (OSSTF), Angela Fairweather (PSAC), Dominic Lavoie (PSAC Alternate), Ron Collie (SEIU), Sherree Backus (UFCW), Barry Fowlie (UNITE HERE), Nancy Hutchison (USW), Sylvia Boyce (USW), Glenn King (UTU), and Laurie Hardwick (OFL).

Observers who participate in the Committee(s work on a regular basis were:  Cindy Trower
 (OPSEU), Diane Clarke  (OPSEU), Marnie Niemi (OPSEU), Allen Jones (OPSEU), Colin Argyle (ODRT), Al Bieksa (ODRT), Clarence MacPherson (ODRT), Cheryl Misener (BTWS), Eric Depoe (BTWS), Tracey Lowe (BTWS), Karl Crevar (ONIWG), Harry Goslin (CUPE), Dave Wilken (IAVGO), Bob Kanduth (OHCOW), Orlando Bounastella (IWC), Marion Endicott (IWC), Jorma Halonen (OWA), Kevin Conley (USW), Nick DeCarlo (CAW), Stephen Boyle (CUPE), Steve Mantis (ONIWG), Wally Devoe (CUPE), Alec Farquhar (OHCOW), David Chezzi (CUPE),  and Vern Edwards (OFL Staff).

The Best Practices Working Group developed a number of adjudicative guidelines which are posted on the Board(s website to ensure transparency.  The documents are to ensure Board decisions are consistent and policy is applied fairly.  
Best Practices guidelines have been developed on decision writing, recognizing time to heal - assessing timely and safe return to work (RTW), reconsidering decisions, return to work - workers with psychological entitlement and chronic pain disability, maintenance treatments, weighing of medical evidence, use of the Occupational Health and Safety Act (OHSA) in return to work, traumatic mental stress, and workers in crisis.  
As well, the Best Practices Working Group assisted in developing a letter that is sent to injured workers upon filing of a claim.  The letter outlines the benefits and services they are entitled to and advises them of free representation through their union, the Office of the Worker Advisor (OWA) or through legal clinics, helping to eliminate unscrupulous fee for service consultants.  
The Committee identified a new list of issues that are still problematic for injured workers for the Best Practices Steering Committee to bring to the Board for discussion.
Further working groups were developed with the Board on the Serious Injuries Program, Occupational Disease and Non-Economic Loss awards.
The Committee met with senior level members of the Board to discuss its concerns with the new service delivery model established by the Board and, in particular, the concern that union representatives were not being included in return to work meetings.  As well, the Committee reported difficulties to the Board with some of the Appeal Resolution Officers not following the Board’s guidelines and procedures.

As a result of the paralegal regulation, the Board established their own authorization form for worker representatives to use.  This became very cumbersome for the affiliates.  The Committee negotiated with the Board to establish its own forms that would fit its needs as well as the legal standards established by the paralegal regulation.

The Committee also identified to the Board that they were not reporting all critical injuries to the Ministry of Labour, which they agreed to start doing.

The Experience Rating Working Group continues to meet with the Board to attempt to prove to them that Experience Rating does not improve health and safety and return to work outcomes, but simply encourages employer claims management bad practices of hiding claims and forcing injured workers back to work too early, often causing re-injury.
Workers Under 30 Committee
Members of the Committee since the last convention are:  Andrew Brett (CUPE), Krista Maracle (OPSEU), Matthew Dumas (COPE), Joanna Yiokaris (OSSTF), Ram Sivapalan (UNITE HERE), Andrew Kolar (USW), Laura Morton (UFCW), Shannon Mitchel (ONDY), and Erin Harrison (CLC).

The Director of Education was responsible for working with the Workers Under 30 Committee until the spring of 2009, when the staffing responsibility was transferred to the Political and Legislative Director.

Since the last convention, the Committee has continued to publish their newsletter for young workers, and a copy of the fall 2009 issue is in the convention kits. The Committee also continues to select the winners of the annual OFL Honour Roll Scholarship.

In 2008, the Committee decided to discontinue the youth activism project SolidarityWORKS!  Since its inception in 1999, many affiliates have introduced young worker training programs and SolidarityWORKS! had become a victim of its own success. Unions that used to support the program were directing their members to their own union-specific young worker programs. As a result, participation in the program had been dwindling for a number of years.  It was recommended that SolidarityWORKS! 2008 be replaced with a different young worker program in the future.

In 2008, the OFL co-sponsored youth conferences with the Ontario New Democratic Youth (ONDY), the Youth Union Movement (YUM), and the Canadian Federation of Students - Ontario (CFS) on the recommendation of the OFL Workers Under 30 Committee.

In July 2008 and 2009, the Workers Under 30 Committee sent representatives to the WARPED Tour youth music extravaganza to help staff the UnionROCKS tent organized by a young member of the UFCW.  The Committee will be recommending that the OFL participate more extensively in UnionROCKS in the future as a way of exposing more young people to the benefits of unionization.

The Committee organized Workers Under 30 Forums for the 2007 and 2009 OFL convention. At this convention, the Forum will be dealing with the effects of the economic downturn on young workers and students.

In 2010, the Committee will organize a one-day conference for members of all affiliate young worker committees to come together to talk about mobilizing young workers.  It is hoped that we will be able to have a young organizer from President Barack Obama’s campaign speak about the training courses they used to mobilize young volunteers on his campaign.
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